Official



/]

Ordinary

Official



Extraordinary

/]

Ordinary
e

Official



Pre-General Meeting

N\






Results



an out of
the ordinary

® resilience
® operating margin
improvement

® Net profit

investment decisions



sales solid performance

Group Sales quarterly
comparable growth®

Comparable
change®

-1%

Published
change

-7%

Global industrial
production
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Significant growth

Structural Exceptional



increase

2020
Published

Net profit

Operating incomerecurring 3,794 3790  01%
+8.6%
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All activities posting sales growth

Growth® Gas & Services Sales Growth®
4
Large Industrial
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i +3%  +0%

Healthcare Electronics

+ 10°/o +2°/o




Strategic






Fighting
Cov1d- 19







Act Prepare
foday



Ledrn

recent
past



Strong

business
model

Resilience













o

the markets of tomorrow

our social
commitments















Hydrogen



























Hedalth




























o

A work environment
our values
of society















Grow
close






Shareholder

persondal
online

account










A regular of 10%

1/5/10 distribution

and 20 years of 8.5%
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Your Group in 2020
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Evolution

Renewal of term New Director
representing the employees
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( Xavier HUILLARD J ( Fatima TIGHLALINE




Evolution

Candidates

%

Pierre BREBER ’ ' Aimon EZZAT ] ' Bertrond DUMAZY
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Vote on the 2020 remunerdation

1.325 0%

Variable 1.460 -29%




Vote on the 2020 remunerdation

Variable remuneration in respect
of 2020

Quantifiable criteria Criteriq fixed in

February 2020 and non

adjusted despite the
sanitary crisis

Quualitative criteria



Vote on the 2020 remunerdation

Long term‘”




Global Vote on

remunerction

Chairman and CEO

Non executive Directors



remuneration policy

of the Stability of Benoit Potier’s
principles
since 2018

Variable

to the target




remuneration policy

Variable remuneration

Quantifiable objectives Quualitative objectives

| Aligned on company strategy I




remuneration policy

Long term remuneration

= Aligned on company strategy
= Common to all beneficiary employees
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Pension




remuneration policy

Remuneration envelope

approved by the 2020 s+ Unchanged
General Meeting
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Report on L'Air Liquide S.A.

Approval of the parent company financial statements



Report on Air Liquide
Consolidated

Approval of the consolidated financial statements



Special report on

Q.‘e:;.,ol u tjof)

9

Agreements approved

Other



Reports related to operations

ec_,olu ti 0,

qes°!itio, <} 2
14 15
16
Share capital
with
preferential reserved for
subscription employees

rights



Questions



Interactive services

@ BEFOREHAND

LIVE



Beforehand questions

@




Vote



Ordinary

Resolution
approved




Ordinary

Resolution
approved




Ordinary

Resolution
approved




Ordinary

Resolution
approved




Ordinary

Resolution
approved




Ordinary

Resolution
approved




Ordinary

Resolution
approved




Ordinary

Resolution
approved




Ordinary

Resolution
approved




10

Ordinary

Resolution
approved




11

Ordinary

Resolution
approved




12

Ordinary

Resolution
approved




13

Ordinary

Resolution
approved




14

Extraordinary

Resolution
approved




15

Extraordinary

Resolution
approved




16

Extraordinary

Resolution
approved




17

Extraordinary

Resolution
approved




18

Extraordinary

Resolution
approved




19

Ordinary

Resolution
approved




